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In 1935 The National Labor Relation Act or the Wagner Act was signed by President Franklin Roosevelt. Upon the creation of this law, this gave members the ability to create self-organization and mandated employees to engage in collective bargaining and employment negations which would come to be known as the labor unions. In 1947, President Harry Truman amended parts of the National Labor Relations Act when he passed the Taft-Harley Act. When doing so, this act created the Rights to Work laws. This allowed states to prohibit compulsory membership in a union as a condition of employment in the public or private sectors. A right-to-work law gives workers the freedom to choose whether or not to join a labor union in the workplace. This law also makes it optional for employees in unionized workplaces to pay for union dues or other membership fees required for union representation, whether they are in the union or not. Right-to-work is also known as workplace freedom or workplace choice ("Right-to-Work law," n.d.).
In March 2021, The United States House of Representatives passed the Protecting the Right to Organize Act (PRO). This act is pro-union legislation that overrides the Right to Work laws. This act will make it easier for members of an organization or to form unions. As of now, there are currently twenty-seven states that have the Right to Work laws and they are continuing to face uphill battles as this act continues to push its way in the Senate because most of the republicans in the republican party oppose this PRO act. 
The Right to Work debate has continued to go back and forth. The Right to Work is specific federal and state laws that determine that members have the right to work without joining a union but still receive some of the benefits of being in a union. Arguments can be made from both sides depending how you look at the matter. Members who are pro Right to Work advocate and say that they have the First Amendment right to association. This also includes the right not to be forced to associate or join an employer’s union. Additionally, utilizing the Right to Work as a way to justify a higher standard of living, higher per capita income, and lower unemployment rates, are other examples of supporting and advocating the Right to work law. 
Furthermore, the opposition argues that the right to work will allow members who are not paying dues to still receive the benefits is unfair. Getting the same benefits for free but not paying for these advantages is seen as a free ride. For individual workers’ bottom-line, Right to Work laws makes eschewing union membership an efficient option. When this phenomenon occurs at a massive scale, unions are left with substantially fewer resources and therefore less influence in collective bargaining, which hurts workers in the long run. While these employees know they have some obligation to support the union financially, short-term economic concerns typically take precedence in people’s day-to-day decision-making ("right-to-Work debate," 2018).
In my own opinion, I am for the Right to Work law. I believe this is ethically sound because I like that I have the ability to choose if I would like to be part of a union or not. The union isn’t for everyone and not everyone will not benefit from the union in the same way. As employees all want different things. For example, if I have been with a company for 35 years, I would like to advocate on better retirement packages. Conversely, if I have someone who is twenty-one years old, they are not worried about that and don’t want to pay the dues for something that will not affect them. If I have a large family with small children, I would like better medical coverage. With this law, I cannot be fired or face any type of work place discrimination because of my choice or the personal decision I made when it comes to joining the union. Not being forced into a union gives me the opportunity to choose if I would like to be part of the organization’s union or not. Often times decisions are taken out of people’s hands and they are forced to comply. Again, in my personal opinion I believe that Right to Work Laws is good for employees. This does not force them into a situation where they will automatically lose a certain portion of their paychecks to union fees. For smaller organizations, this could hurt employers as they try and recruit members to join the union. Without members being part of a union and paying those fees, the union will not be as strong and could not have a strong representation when trying to represent its members. I believe that the benefits of the Right to Work outweigh the costs. Without this protection, members could be forced to join a union that does not align with the employees’ views. Unions and organizations may and or could have a political background that they follow or focus on. This would directly oppose how employees feel. It could also subject members in the organization to feel like they are supporting that political affiliation. 
Forbes posted an article called Right to Work Laws are good for workers. I believe this to be true. Currently, 27 states have the Right to Work Laws, this is slightly over fifty percent of our country. I believe this will become the new norm and people are given the ability to understand what a union has to offer. There is starting to be a large pay gap. The wealth inequality is starting to separate classes in a very quick way. (Forbes, n.d.). For example, the increase in economic sentiment caused by a right-to-work law was nearly half the size of the increase in economic sentiment due to having a college degree. According to the author, this suggests “…that the passage of right-to-work laws fundamentally raises the optimism that union workers have about their economic prospects.”
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